Keeing It Simple—Suggested Solutions
1.

The manager tendered his resignation after a catalogue of unfortunate decisions called into question his
continuation as an effective leader.

The manager resigned after repeated poor decisions affected his ability to lead.
2.

After copious compulsory exercises requiring arduous mental calisthenics, the members of the team retired to
savor libations.

After many necessary and difficult mental exercises, the team members went for drinks.
3.

It is a tricky problem to find the particular calibration in timing that would be appropriate to stem the
acceleration in risk premiums.

It may be difficult to find the right time to stop the increase of risk premiums.
4.

Due to a negative patient outcome, the legal team at the hospital adopted remediation strategies designed to
avert the possibility of litigious activities.

Because the patient died, the hospital’s legal team acted to minimize the threat of a lawsuit.
5.

Once we prognosticate how upturns and downturns impact short and long-term income earning data, we’ll
generate a position paper.

We’ll write a position paper after we analyze how the upward and downward trends affected short and long-term
earnings.
6.

We facilitated the production of hard deliverables and hit all required real-time benchmarks.

We produced the project report and met all deadlines.
7.

Only a disrupter of the most comprehensive scope will enable efficacious results.

Only a major innovator will trigger positive results.
8.

The meeting will convey knowledge about the recent egregious affair to participants, after which salubrious
comestibles will be offered.

The meeting will inform participants about the recent negative event and will be followed by healthy foods.
9.

The disproportionate amount of grandiloquent terminology was detrimental to the ultimate goal of
communicating the new regulations to the members of the audience.

The unnecessarily complex wording did not help the audience understand the new regulations.
10. Irrespective of the necessity to terminate the contract, the quintessential goal of the assembly is to arrest all
further dialogue on the issue.
Regardless of the need to end the contract, the meeting’s primary goal is to stop further discussion of the issue.

